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BI-MONTHLY CHURCH SUPERVISION REPORT AND UPDATE
The purpose of this report is to help the Executive Team monitor the church during its current pastoral vacancy.  These reports are kept on file during the vacancy.  Each bi-monthly report is considered an update from the previous report.  In addition, the Executive Team uses these reports as the basis of its report to the Classis.  Information that is intended solely for the committee’s knowledge should be clearly identified as confidential.  

(Use the reverse side for additional space for responses to any of the questions.)
DATE:

CHURCH:

SUPERVISOR:

How would you describe the spirit and mood of the congregation?

What concerns do you have for the church?  What new strengths do you indentify?

What report can be made about the work of the search committee?

Has the search committee limited its search to particular candidates for the pastoral position?

Is the search committee getting ready to issue a call?  

In what activities/discussion have you (as supervisor) been involved during these two months?

Additional comments:  

