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Great Lakes City Classis




Severance Agreement
BETWEEN:

AND:

The Consistory of _____________________ Church expresses its gratitude to God and its appreciation to the Rev. __________________ for his/her_______ years of faithful ministry among us.

This Severance Agreement (hereinafter, this “Agreement”), is made this ________ day of ___________, 20___, by and between the Rev. ______________________ (hereinafter “Employee”) and _______________________________ Church (hereinafter “the Church”).

WHEREAS, Employee’s employment by the Church will end effective as of _________________________, WHEREAS, the parties desire to amicably agree upon the terms of the cessation of Employee’s employment pursuant to this Agreement; and WHEREAS, in consideration of a release of claims by Employee as provided herein, the Church has agreed to provide Employee with the pay and benefits as provided herein; NOW, THEREFORE, in consideration of the foregoing premises and other good and valuable consideration, receipt of which is hereby acknowledged, the parties hereby agree as follows.

TERMS:

“All Terms outlined herein are subject to, and contingent on, the Conditions outlined in this Agreement.”

a. For the first six months after agreement of dissolution is reached, and after the Covenant of Separation (attached) is signed, the Employee will be paid ___________ per month. This is an amount equal to monthly budgeted allowances for, 1) Salary, 2) Housing, 3) Social Security.
There will be no payments for FICA since Employee is considered self-employed. Health insurance for Employee, which is _____________ per month, will be paid by the Church directly to the insurance provider on a monthly basis for the duration of this severance package. This package contains 6 months provisions for RCA retirement contributions, RCA long-term disability and life insurance. 

b. (If extended)  On month number ______, the Church agrees to pay Employee an amount equal to _______ percent (___%) of the amount shown in item (a.), which calculates to ____________. All other conditions shown in item (a.) will still/also apply.

CONDITIONS:

“The parties have agreed to the following Conditions as a requirement to the payment of any Terms outlined above. If at any time during the tenancy of this Agreement a Condition is not met, the payment of any Terms outlined above will cease immediately.” 

1. During this Agreement, The Executive Team of Great Lakes City Classis (further referred to as ET), will encourage and seek to assist Employee in finding another job, seeking counsel, or other help. 

2. Also, terms of this Agreement are contingent on Employee meeting regularly with a representative of the ET.

3. After ____ months, the Church will no longer have any financial obligations to Employee. Further it is understood that all other financial indebtedness, moving expenses, and other costs incurred by Employee will be his/her own responsibility and not that of the Church.

4. During the term of this Agreement, Employee shall remain subordinate to the Great Lakes City Classis, Reformed Church in America.

5. The Employee, who is to receive this Severance Agreement, has not been alleged or accused of any moral or gross misconduct, or the teaching of improper doctrine. 

6. The Employee shall receive this package for the time period stated, provided he/she is not gainfully employed elsewhere on a full-time basis. 

7. Employee, on behalf of himself/herself, and his/her family or heirs, hereby releases and discharges the Church, its Consistory, employees, members, and all individuals and entities affiliated with the Church, from any and all manner of action, causes of action, claims, charges, suits, damages, debts, obligations, grievances, attorney’s fees, or any other liabilities of whatsoever nature, whether in law or inequity, which Employee has or ever had, as of the date of this Agreement, relating to Employee’s employment relationship with, or cessation of this relationship with the Church including but not limited to, any claims alleging wrongful discharge, tort, breach of contract, wrongful denial of compensation or benefits, and discrimination or harassment under local, state, or federal law, including, but not limited to, age discrimination under the Age Discrimination in Employment Act of 1967 (as amended), or any other protected class. Both the Church and the Employee mutually agree and acknowledge that, notwithstanding anything in the foregoing sentences to the contrary, Employee does not waive, release or discharge any and all of the following rights: (1) to the pay and benefits to be provided to Employee as set forth herein: (2) to enforce the terms of this Agreement; (3) to raise counterclaims arising out of or related to claims that the Church, its Consistory, employees, members and all individuals and entities affiliated with the Church bring against Employee; and (4) to avail himself/herself of any rights of insurance under any and all applicable insurance policies.

8. Employee recognizes and reaffirms his/her continuing obligations, including but not limited to his/her obligations not to use or to disclose the Churches confidential and proprietary information, if any. Employee confirms that, to the best of his/her knowledge, he/she possesses no Church confidential and/or proprietary documents, including but not limited to those stored electronically or on computer disks, and agrees to promptly return any such documents to the Church if Employee discovers that he/she possesses any such documents.

9. Employee agrees to reasonably cooperate and assist with the transition. Such reasonable cooperation and assistance may include: (1) meeting with the Executive Team at reasonable dates and times; (2) responding to reasonable inquiries, and disclosing requested information. 

10. Employee further agrees that he/she has read this Agreement carefully and understands all of its terms. Employee and the Church understand and agree that this Agreement contains the entire agreement between the parties. Employee and the Church further agree and understand that there are no other agreements, promises, or inducements, verbal or written, which apply to this Severance Agreement other than those written herein and as part of the Covenant of Separation. 

11. The performance by the Church of its commitments hereunder shall be conditioned upon Employee’s performance of all of his/her obligations set forth herein. Similarly, Employee’s performance of these commitments shall be conditioned upon the Churches performance of its obligations set forth herein.

12.  Employee understands and agrees that he/she has been encouraged to consult with an Advocate prior to executing this agreement.

13. The Parties have entered into a Covenant of Separation, and said Covenant is attached hereto, incorporated herein, and identified as a Condition of Separation.

14. Employee understands and agrees that he/she has been given seven (7) days to consider this Agreement. Employee has read and fully understands the terms of this Agreement.

This document represents in full the complete Severance Agreement package being offered by ________________________ Church to the Rev. ____________________. Non-acceptance of the above package as stated will negate any future offer.

_____________________________

______________________________

Pastor





Date
_____________________________

______________________________

Vice President of Consistory


Date
_____________________________

______________________________

Representative of Classis


Date
A copy of this documents should be sent to the Classis Clerk upon completion and signatures.
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